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This study aimed to identify the contribution of the school principal in enhancing the teaching profession in  East Jerusalem schools supervised by the Israeli Ministry of Education from the point of view of principals and teachers,  to determine the impact of sex, experience and qualifications of principals and teachers on it, and to identify principals’ self evaluation and their teachers’ evaluation of the contribution of principals towards promoting the teaching  profession by answering the following questions:

1. What is the extent of the principal’s contribution in enhancing the teaching profession in East Jerusalem schools supervised by the Ministry of Education from principals’ and teachers’ perspectives attributed to sex, experience and qualifications of principals and teachers?

2. Are there mean differences in teachers’ evaluation of principals’ contribution towards enhancing the teaching profession according to sex, experience and qualifications?

3. Are there mean differences in principals’ self evaluation of their contribution towards enhancing the teaching profession according to sex, experience and qualifications?

4. Does principals’ self evaluation differ from their teachers’ evaluation of the contribution of principals towards enhancing the teaching profession?

 To answer these questions, the descriptive quantitive and qualitative approach were used. A stratified random sample was selected from the elementary schools (from first grade to sixth grade) in East Jerusalem for the academic year 2007/2008. It consisted of (22) principals, (12) males and (10) females. It also consisted of (46) male teachers rating 30%, and (254) female teachers rating 36% of the population. 

To achieve the purpose of this study, a questionnaire was developed consisting of (62) items, representing four dimensions of enhancing the teaching profession: the school principal as an educational leader, an instructional supervisor, a developer of the educational environment, and an evaluator of the educational process. The instrument used the Likert Scale for measurement. Validity and reliability of the questionnaire were also tested. In-depth interviews were conducted with 4 principals and 8 teachers using seven questions based on the dimensions of the questionnaire.

The results of the study showed that:

1. There are statistically significant mean differences between the principals and the teachers’ responses to the degree of principals’ contribution towards enhancing the teaching profession.

2. The three null hypotheses related to the second question were accepted. The study revealed that there are no statistically significant mean differences in teachers’ evaluation of the contributions of   principals towards enhancing the teaching profession attributed to teacher’s sex, experience, or qualifications.

3. The five null hypotheses related to the fourth question were rejected. The study revealed statistically significant mean differences between principals’ and teachers’ responses to principals’ self evaluation and teachers’ evaluation of the contribution of principals towards enhancing the teaching profession. 

 Interviews revealed the following:

· The existence of differences in principals and teachers perspectives on the degree of principal’s contribution in enhancing the teaching profession.

· The existence of differences between principals’ self evaluation and teachers’ evaluation of the contribution of principals towards enhancing the teaching profession.

· The absence of mean differences in teachers’ and principals’ responses attributed to sex, experience and qualifications for teachers and principals.

The researcher recommends that the principals’ concern in their administrative and teaching role must be balanced, and that one should not be on the account of the other.  Principals should also provide teachers with an appropriate environment that would increase their motivation and effectiveness to work.

The researcher also recommends broader studies to include the preparatory and secondary schools in East Jerusalem, and a comparative study between the conditions of teaching in the East and West Jerusalem schools with respect to services and opportunities provided for both sides.

